
Social Security: 
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Produced at U.S. taxpayer expense

Presenter
Presentation Notes
Notes to speaker:Please remember to test the video on Slide 2 and adjust the computer’s volume in the room where you will be speaking BEFORE you are introduced and begin your presentation. If you are using a CD-R or thumb-drive with a non-SSA computer provided by the organization that requested the speech, the captions may not work if the STAMP add-in is not already installed on their computer. If audio will not be available, you can hide the next slide – in PowerPoint, so that they will be skipped as you click through the presentation. You will need to install STAMP to every SSA presentation laptop on which you want to display captioned videos.  Here are your installation instructions:Download STAMP: https://sourceforge.net/projects/stamp-addin/Install STAMP Setup to the presentation laptop PowerPoint. (STAMP is a PowerPoint Add-in that allows for the addition and manipulation of captions, and caption files to videos)Click Run Click NextAccept the terms of the License Agreement and click NextClick NextClick Install, then click Finish and restart the PowerPoint program on your laptop.You may want to add the name of the organization or event (seminar, conference, workshop, etc.) and the date of the event to this slide by clicking Insert, then clicking Text Box, and typing in the details. DO NOT remove the taxpayer expense disclaimer from this slide, as it is now required by law. Be sure to thank the person who invited you to speak, thank the organization for making SSA a part of today’s event, and make a few introductory comments (such as how long you have worked at SSA, your job title, and why you feel Social Security is relevant to this event/organization). BEGINNING OF SPEAKER’S FORMAL SCRIPT:For more than 80 years, Social Security has helped secure today and tomorrow by providing benefits and financial protection for millions of people throughout their life’s journey. Social Security touches the lives of every American, both directly and indirectly. As you consider the information that you are about to receive , I encourage you to think about all the ways Social Security has been linked to your life – and the lives of your loved ones. 



Agenda
• Overview of benefits
• How work affects benefits
• Filing for benefits
• Medicare
• my Social Security account

Presenter
Presentation Notes
Employers collect a U.S. federal payroll tax known as Federal Insurance Contributions Act withholdings or FICA and report your earnings electronically. This is how Social Security tracks your earnings throughout your lifetime, and how you earn Social Security retirement, disability, and survivors coverage for you and your family.  This tax is collected from both employees and employers to fund Social Security and Medicare — federal programs that provide benefits for retirees, the disabled, wounded warriors, and children.   The total FICA tax is 15.3 percent of your gross wages. You and your employer both pay 7.65 percent. For Social Security tax, you pay 6.2 percent of your gross wages; for Medicare tax, you pay 1.45 percent of your gross wages. The current Social Security system works like this: when you work, you pay taxes into Social Security. The amount of taxes is based on your earnings, up to a certain amount. In 2017, that amount is $127,200. https://www.ssa.gov/pubs/EN-05-10003.pdf. The money you pay in taxes is not held in a personal account for you to use when you get benefits. We use your taxes to pay people who are getting benefits right now.Any unused money goes to the Social Security trust funds.



How Do You Qualify for Retirement Benefits?
• By earning “credits” when you work and pay Social 

Security taxes
• You need 40 credits (10 years of work) and you 

must be 62 or older
• Each $1,320 in earnings gives you one credit
• You can earn a maximum of 4 credits per year

Note: To earn 4 credits in 2018, you must earn at least $5,280.00  

Presenter
Presentation Notes
Credits are the "building blocks" Social Security uses to find out whether you have the minimum amount of covered work to qualify for each type of Social Security benefit.If you stop working before you have enough credits to qualify for benefits, your credits will stay on your record. If you return to work later on, you can add more credits so you can qualify.No benefits can be paid if you do not have enough credits.In 2017, you must earn $1,300 in covered earnings to get one Social Security or Medicare work credit and $5,200 to get the maximum four credits for the year. When you work and pay Social Security taxes, you earn up to a maximum of four "credits" for each year. During your lifetime, you will probably earn more credits than the minimum number you need to be eligible for benefits; however, these extra credits do not increase your benefit amount.  Your average earnings during your working years determine how much your monthly payment will be.



How Social Security Determines Your Benefit?
Benefits are based on earnings

• Step 1 -Your wages are adjusted for changes in 
wage levels over time

• Step 2 -Find the monthly average of your 35 highest
earnings years

• Step 3 -Result is “average indexed monthly 
earnings”

Presenter
Presentation Notes
Credits are based on your total wages and self-employment income during the year, no matter when you did the actual work. You might work all year to earn four credits, or you might earn enough for all four in a much shorter length of time.We are looking for the highest 35 years during a worker's lifetime of earnings, regardless of when earned. Using this formula means that a worker who qualifies for a retirement benefit with just 10 years of work would have a lower benefit payment than someone who worked longer.  That’s because we are looking at the highest 35 years of earnings.  In this example, there would be 25 years with zero earnings.



Relationship Between Benefits and 
Lifetime Earnings 

• The higher your average lifetime Social 
Security earnings, the higher your 
monthly benefit

• Because Social Security is a social 
insurance program, lower-paid workers 
receive larger payments per dollar paid 
into system. 

Presenter
Presentation Notes
We base your benefit payment on how much you earned during your working career.  We are looking for the highest 35 years during a worker's lifetime of earnings, regardless of when earned. Using this formula means that a worker who qualifies for a retirement benefit with just 10 years of work would have a lower benefit payment than someone who worked longer.  That’s because we are looking at the highest 35 years of earnings.  In this example, there would be 25 years with zero earnings.



• Scaled Low Income Worker: $18,752
$961/month benefit at FRA

• Middle Income Worker:  $41,673 avg.   
$1,584/month benefit at FRA

• Max Income Worker: $118,500 avg. 
$2,663/month benefit at FRA 
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What Is the Best Age to Retire?

Age You Choose to Start Receiving Benefits

Note: This example assumes a benefit of $1,000 at a full retirement age of 66

Presenter
Presentation Notes
Choosing when to retire is an important and personal decision. Financial experts say you’ll need 70-80% of your preretirement income to have a comfortable retirement. You’ll want to choose a retirement age based on your circumstances so you’ll have enough income when you need it.As you can see on this chart, your monthly retirement benefit will be higher if you delay starting it. We calculate your basic Social Security benefit — the amount you would receive at your full retirement age — based on your lifetime earnings. However, the actual amount you receive each month depends on when you start receiving benefits. You can start your retirement benefit at any point from age 62 up until age 70, and your benefit will be higher the longer you delay starting it. This adjustment is usually permanent: it sets the base for the benefits you’ll get for the rest of your life. You may receive an annual cost-of-living adjustments and, depending on your work history, may receive higher benefits if you continue to work. Let’s say your full retirement age is 66 and your monthly benefit starting at that age is $1,000. If you choose to start getting benefits at age 62, we’ll reduce your monthly benefit 25 percent to $750 to account for the longer period of time you receive benefits. If you choose to delay getting benefits until age 70, you would increase your monthly benefit to $1,320. This increase is from delayed retirement credits you earn for your decision to postpone receiving benefits past your full retirement age. The benefit at age 70 in this example is 32 percent more than you would receive each month if you had chosen to start getting benefits at full retirement age. I encourage you to read our When To Start Receiving Retirement Benefits fact sheet in its entirety. You can find it by searching our Publications page at SocialSecurity.gov/pubs. 
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Series 1

Monthly Benefit Amounts Differ Based on the 
Age You Decide to Start Receiving Benefits
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Year of 
Birth

Full 
Retirement 
Age

A $1000 retirement 
benefit taken at 
age 62 would be 
reduced by

A $500 spouse 
benefit taken at 
age 62 would 
be reduced by

1943-1954 66 25% 30%
1955 66 and 2 months 25.83% 30.83%

1956 66 and 4 months 26.67% 31.67%

1957 66 and 6 months 27.5% 32.5%

1958 66 and 8 months 28.33% 33.33%

1959 66 and 10 months 29.17% 34.17%

1960 + 67 30% 35%

Presenter
Presentation Notes
Remember that when to start receiving retirement benefits is a personal choice.  There isn’t a one fits all answer.You should make an informed decision about when to apply for benefits based on your individual and family circumstances. Factors you should consider when deciding the best age to retire:Your current cash needs;Your health and family longevity;Whether you plan to work in retirement;Whether you have other retirement income sources;Your anticipated future financial needs and obligations; and,The amount of your future Social Security benefits.This chart gives an example of how much a $1,000 retirement benefit and a $500 retirement benefit would be reduced if someone took the benefit at age 62. The increase in full retirement age was the result of the 1983 Amendments to the Social Security Act. Full retirement age increases apply to both Retirement Benefits and Survivors Benefits. Although we at Social Security have always used the term “full” retirement age, you may find that some people now refer to “full retirement age” as the “Normal Retirement Age”. Regardless of your full retirement age, reduced benefits can still be paid as early as age 62.In addition, the Medicare eligibility age of 65 has not changed. We recommend that you apply for Medicare 3 months before your 65th birthday (unless you are already receiving Social Security benefits when you turn 65, in which case you will be automatically enrolled in Medicare).Source: https://www.ssa.gov/oact/quickcalc/earlyretire.html



socialsecurity.gov/estimator

Retirement Estimator
• Gives estimates based on your actual Social Security 

earnings record
• You can use the Retirement Estimator if:

• You have enough Social Security credits at this time to qualify for 
benefits and

• You are not: 
• Currently receiving benefits on your own Social Security record; 
• Waiting for a decision about your application for benefits or Medicare; 
• Age 62 or older and receiving benefits on another Social Security record; 

or 
• Eligible for a Pension Based on Work Not Covered By Social Security.

Presenter
Presentation Notes
You can use the online Retirement Estimator at www.socialsecurity.gov/estimator to get immediate and personalized benefit estimates to help you plan for your retirement. It’s a convenient, secure and quick financial planning tool.The Retirement Estimator, is an interactive tool that allows you to create “what if” scenarios.You can, for example, change your “stop work” dates or “expected future earnings” to create and compare different retirement options.

https://www.ssa.gov/planners/retire/creditsa.html
https://www.ssa.gov/planners/retire/gpo-wep.html


If you are You can make up to If you earn more, some 
benefits will be withheld

Under Full 
Retirement Age

$17,040/yr. $1 for every $2

The Year Full 
Retirement Age is 
Reached

$45,360/yr. 
before month of 
full retirement age

$1 for every $3

Month of Full 
Retirement Age 
and Above

No Limit No Limit

Note: If some of your retirement benefits are withheld because of your 
earnings, your benefits will be increased starting at your full retirement 
age to take into account those months in which benefits were withheld.

Working While Receiving Benefits

Presenter
Presentation Notes
The first thing we recommend is that you visit SocialSecurity.gov/pubs and search for the publication entitled, How Work Affects Your Benefits. It explains the rules you must follow in order to avoid an overpayment, and it gives some great examples for different scenarios that could apply to your individual situation.You can get Social Security retirement or survivors benefits and work at the same time. However, if you’re younger than full retirement age, and earn more than certain amounts, your monthly benefit remains the same but the total amount of benefits you receive for the year will be reduced. The amount that your annual benefits are reduced, however, isn’t truly lost. Your monthly benefit will be increased at your full retirement age to account for benefits withheld due to earlier earnings.Note that spouses and survivors, who receive benefits because they have minor or disabled children in their care, don’t receive increased benefits at full retirement age if benefits were withheld because of work. I should also mention that different rules apply if you work outside the United States. Contact us if you’re working (or plan to work) outside the country.But for most of you, here’s how this works. If you work, and are full retirement age or older, you may keep all of your benefits, no matter how much you earn.If you’re younger than full retirement age, there is a limit to how much you can earn and still receive full Social Security benefits. If you’re younger than full retirement age, we must deduct $1 from your benefits for each $2 you earn above the annual limit. For 2017, that limit is $16,920.If you reach full retirement age during 2017, we must deduct $1 from your benefits for each $3 you earn above $44,880 until the month you reach full retirement age.Starting with the month you reach full retirement age, there is no limit on how much you can earn and still receive all of your Social Security benefits.





Are under full retirement age all year. You are entitled to $800 a month in 
benefits. ($9,600 for the year) 
• You work and earn $27,040 ($10,000 over the $17,040 limit) during the year. 

Your Social Security benefits would be reduced by $5,000 ($1 for every $2 you 
earned over the limit), but you would still receive $4,600 of your $9,600 in 
benefits for the year. ($9,600 - $5,000 = $4,600) 

Reach full retirement age in August 2018. You work and earn $63,000 during the 
year, with $47,480 of it in the 7 months from January through July.  ($2,120 over the 
$45,360 limit) 
◦ Your Social Security benefits would be reduced through July by $706 ($1 for every 
$3 you earned over the limit). You would still receive $4,894 out of your $5,600 
benefits for the first 7 months ($800 a month January through July). ($5,600 - $706 = 
$4,894) 
◦Beginning in August 2018, when you reach full retirement age, you would receive 
your full benefit ($800 per month), no matter how much you earn.

https://www.ssa.gov/planners/retire/ageincrease.html


Benefits for Dependent Spouses 

Social Security pays spouse/surviving spouse 
benefits to those who are financially dependent on 
the worker because they have no Social Security 

benefit or a small benefit from their own work.

OPERS, STRS, SERS, Ohio Police & Fire, CSRS =                                           
Social Security substitute.  

Presenter
Presentation Notes
A spouse who has not worked or who has low earnings can be entitled to as much as one-half of the retired worker’s full benefit.If you are eligible for both your own retirement benefits and for benefits as a spouse, we always pay your own benefits first. If your benefits as a spouse are higher than your retirement benefits, you will get a combination of benefits equaling the higher spouse benefit.If spouses want to get Social Security retirement benefits before they reach full retirement age, the amount of the benefit is reduced. The amount of reduction depends on when the person reaches full retirement age.However, if a spouse is caring for a child under age 16 or disabled, who gets Social Security benefits on the worker’s record, the spouse gets full benefits, regardless of age. This next slide gives you an example.https://www.ssa.gov/planners/retire/yourspouse.html



• Benefit is 50% of worker’s unreduced benefit

• Reduction for early retirement

• If spouse’s own benefit is less than 50% of the worker’s, 
the benefits are combined

• Does not reduce payment to the worker

• Dependent’s benefits do not affect the wage earner’s 
benefits. (Family Maximum)

Spousal Benefits

Presenter
Presentation Notes
A spouse who has not worked or who has low earnings can be entitled to as much as one-half of the retired worker’s full benefit.If you are eligible for both your own retirement benefits and for benefits as a spouse, we always pay your own benefits first. If your benefits as a spouse are higher than your retirement benefits, you will get a combination of benefits equaling the higher spouse benefit.If spouses want to get Social Security retirement benefits before they reach full retirement age, the amount of the benefit is reduced. The amount of reduction depends on when the person reaches full retirement age.However, if a spouse is caring for a child under age 16 or disabled, who gets Social Security benefits on the worker’s record, the spouse gets full benefits, regardless of age. This next slide gives you an example.https://www.ssa.gov/planners/retire/yourspouse.html



Spouse Gets Less than Half of 
Worker’s Benefit Before FRA

• If spouse collects benefits before full retirement 
age, amount is reduced

• If full retirement age = 66, spouse benefit at 
− Age 65 46%
− Age 64 42%
− Age 63 37.5%
− Age 62 35%

Exception: Spouse benefit = 50% of worker’s full 
benefit, regardless of age, if spouse is taking care of 
retired worker’s child younger than 16 or disabled and 
receiving benefits. 

Presenter
Presentation Notes
Option to speaker: Can remove ‘environmental health hazard exposure’Remember that although the full retirement age has increased above age 65, Medicare eligibility is still age 65. One of the most important things to remember is that you can apply for Medicare online, even if you are waiting past age 65 to apply for Social Security retirement benefits.You should apply for Medicare 3 months before your 65th birthday, even when you plan to apply for your retirement or spouse’s benefits later.If you are approved for Social Security disability benefits, you will be eligible for Medicare benefits 24 months from the month you were entitled to receive benefits, not from the first month you receive a payment.According to the law, if you have Amyotrophic Lateral Sclerosis (Lou Gehrig’s disease) – OR if you have permanent kidney failure and you receive maintenance dialysis or a kidney transplant – you become entitled for Medicare beginning with the month you first become entitled to disability benefits. *Note to speaker: If an audience member asks about Medicare based on exposure to environmental health hazard, provide this link: ssa.gov/OP_Home/ssact/title18/1881A.htm.



Benefits for Divorced Spouses
If you are divorced, and your marriage lasted 10 years or 
longer, you can receive benefits on your ex-spouse's record 
(even if he or she has remarried) if:

• You are unmarried; 
• You are age 62 or older; 
• Your ex-spouse is entitled to Social Security retirement or 

disability benefits; and
• The benefit you are entitled to receive based on your 

own work is less than the benefit you would receive 
based on your ex-spouse's work. 

Presenter
Presentation Notes
If you are divorced, and your marriage lasted 10 years or longer, you can receive benefits on your ex-spouse's record (even if he or she has remarried) if:You are unmarried; You are age 62 or older; Your ex-spouse is entitled to Social Security retirement or disability benefits; andThe benefit you are entitled to receive based on your own work is less than the benefit you would receive based on your ex-spouse's work. Your benefit as a divorced spouse is equal to one-half of your ex-spouse's full retirement amount (or disability benefit) if you start receiving benefits at your full retirement age. The benefits do not include any delayed retirement credits your ex-spouse may receive. If you remarry, you generally cannot collect benefits on your former spouse's record unless your later marriage ends (whether by death, divorce or annulment). If your ex-spouse has not applied for retirement benefits, but can qualify for them, you can receive benefits on his or her record if you have been divorced for at least two years. If you are eligible for retirement benefits on your own record and divorced spouse’s benefits, we will pay the retirement benefit first. If the benefit on your ex-spouse’s record is higher, you will get an additional amount on your ex-spouse’s record so that the combination of benefits equals that higher amount.If you were born before January 2, 1954 and have already reached full retirement age, you can choose to receive only the divorced spouse’s benefit and delay receiving your retirement benefit until a later date. If your birthday is January 2, 1954 or later, the option to take only one benefit at full retirement age no longer exists.  If you file for one benefit, you will be effectively filing for all retirement or spousal benefits.https://www.ssa.gov/planners/retire/yourdivspouse.html



Typical Spouse Benefit Computation
• Fred and Alice both paid FICA. Fred receives $1600 

Social Security benefit at Full Retirement Age
• Alice receives $1000 Social Security benefit at Full 

Retirement Age
• Spouse 50% rate = $800
• Alice cannot get spouse benefits because her own 

Social Security benefit is greater 
• Law recognizes Alice is not dependent on Fred



We’re There If You
Lose Your Soulmate

Presenter
Presentation Notes
Life comes with many obstacles and challenges and the loss of a loved one can be both emotionally and financially difficult. Social Security provides a safety net to help if the unexpected happens. In this next section, we will discuss Social Security’s survivor benefits and eligibility factors.



Survivor Benefits 
Widow(er)
• Reduced benefits as early as age 60
• As early as age 50 if disabled
• At any age if caring for child of worker younger than 

age 16 or disabled before age 22
• Divorced widow(er) may qualify if married at least 10 

years
Child
• Unmarried child younger than age 18 or 19 if still in 

high school
• Any age if disabled before age 22
$255 Lump Sum Death Benefit
• Surviving spouse or minor/disabled children only

Presenter
Presentation Notes
Social Security is an intergenerational transfer system: today’s workers help pay for current retirees’ and other beneficiaries’ benefits, not their own future benefits. There’s no account set aside with your name and contributions on it.



• Surviving spouse may receive  
− 82.5 – 100%  of worker’s benefit at age 62-67 
− 71.5 – 82.5%                                  at age 60-62 
− 71.5% at age 50-60

• If widow(er) waits until FRA to draw survivor benefits, 
s/he will generally collect 100% of what worker was 
drawing at his/her death or what he would have drawn    
at FRA if he was not on benefits. 

• If worker collects reduced retirement benefits and dies, 
surviving spouse would not be eligible for full benefit. 

Survivor Benefits Reduced if Taken Early 

Presenter
Presentation Notes
Next, let’s talk about how survivor benefits are calculated:So, it is possible to get a reduced survivor benefit on one record at age 60, then apply for a reduced – or unreduced – retirement benefit on the other record at age 62 or older.Full benefits can be paid by Social Security to both the widow or widower and a divorced widow or widower. In other words, benefits paid to a surviving divorced spouse who is 60 or older (age 50 if disabled) will not affect the benefit rates for other survivors receiving benefits.



With survivor benefits, widow(er)  
may switch from one benefit to 

another, depending on what is most 
financial advantageous.                      

Consult with Social Security. 

Presenter
Presentation Notes
If you begin receiving survivor benefits, we recommend that you contact us at age 62 to see if you are eligible for a higher benefit on your own record.If we calculate your retirement benefit and it is lower than what you are already receiving as a survivor, then we are not going to switch you to over to retirement and reduce your monthly benefit. Remember, retirement and survivor benefits both fall under the same umbrella of financial protection offered by Social Security.However, if we calculate your retirement and it is higher than what you are already getting as a survivor, YOU HAVE A CHOICE.You can either switch over immediately for the higher monthly payment, or you can stay on survivor benefits and switch over to retirement later on down the road … when something comes up and you need more money coming in … or as late as age 70 if you want to completely max-out your retirement (by getting all possible delayed retirement credits added to your calculation).Contact Social Security to find out if you can switch to get a higher benefit amount. SSA will review your individual situation and make a determination. 



Filing for Benefits 

• Internet 

• Telephone

• Office

Presenter
Presentation Notes
Option to speaker: Can remove ‘environmental health hazard exposure’Remember that although the full retirement age has increased above age 65, Medicare eligibility is still age 65. One of the most important things to remember is that you can apply for Medicare online, even if you are waiting past age 65 to apply for Social Security retirement benefits.You should apply for Medicare 3 months before your 65th birthday, even when you plan to apply for your retirement or spouse’s benefits later.If you are approved for Social Security disability benefits, you will be eligible for Medicare benefits 24 months from the month you were entitled to receive benefits, not from the first month you receive a payment.According to the law, if you have Amyotrophic Lateral Sclerosis (Lou Gehrig’s disease) – OR if you have permanent kidney failure and you receive maintenance dialysis or a kidney transplant – you become entitled for Medicare beginning with the month you first become entitled to disability benefits. *Note to speaker: If an audience member asks about Medicare based on exposure to environmental health hazard, provide this link: ssa.gov/OP_Home/ssact/title18/1881A.htm.



Social Security Office Hours
• Social Security field offices are open to 

public:
− Monday, Tuesday  9 am - 4 pm
− Wednesday 9 am - noon
− Thursday, Friday 9 am - 4 pm

(except federal holidays)
• Social Security’s teleservice center is open 

7-7 Monday-Friday (except federal holidays) 
at 1-800-772-1213
− Automated services available 24/7 



Medicare.gov  

• 65 & older
• 24 months after entitlement to Social Security 

disability benefits*
− Exception: No waiting period for 

beneficiaries with Amyotrophic Lateral 
Sclerosis (ALS, Lou Gehrig’s Disease) 

• End-Stage Renal Disease 

Who Can Get Medicare? 

Note: Medicare Qualified Government Employment (MQGE) = Disabled 
employees who pay Medicare tax only may qualify for Medicare after 2 
years even if not insured for monthly Social Security disability benefits.  

Presenter
Presentation Notes
Medicare is our country’s health insurance program for people age 65 or older. People younger than age 65 with certain disabilities, or permanent kidney failure, or amyotrophic lateral sclerosis (Lou Gehrig’s disease), can also qualify for Medicare.Medicare has 4 parts:1. Part A is Hospital Insurance which covers most inpatient hospital expenses. The 2017 deductible for Part A is $1,316.2. Part B is Medical Insurance which covers 80% of doctor bills & other outpatient medical expenses after your first $183in approved charges. The 2016 standard monthly premium is $134. There is no monthly premium for Part A if you are insured for retirement benefits. After you retire, your health insurance may require for Medicare to pay first. Many supplemental plans require you to sign up for Medicare Part B. The Medicare premium most beneficiaries pay represents 1/4 of the actual cost, and the Federal government covers the balance of the cost.3. Part C involves the Medicare Advantage Plans, which are health plan options offered by Medicare-approved private insurance companies . When you join a Medicare advantage plan, you can get the benefits and services covered under Part A, Part B, and in most plans, Part D.4. Part D is Medicare Prescription Drug Coverage, which covers a major portion of  your prescription drug costs. Your out-of-pocket costs—monthly premiums, annual deductible and prescription co-payments—will vary by plan. You enroll with a Medicare-approved prescription drug provider, not by contacting Social Security. Each Medicare Advantage plan can charge different out-of-pocket costs, but they must follow rules established by Medicare. Medicare-approved prescription drug plans cover a major portion of your prescription drug costs. 



Visit Medicare.gov for details

• Part A = Hospital Insurance (HI)
− Enroll with Social Security 

• Part B = Supplemental Medical Insurance 
(SMI)
− Enroll with Social Security 

• Part C = Medicare Advantage Plans
− Cannot enroll with Social Security 

• Part D = Prescription Drug Plans
− Cannot enroll with Social Security 

4 Parts to Medicare

Presenter
Presentation Notes
Medicare is our country’s health insurance program for people age 65 or older. People younger than age 65 with certain disabilities, or permanent kidney failure, or amyotrophic lateral sclerosis (Lou Gehrig’s disease), can also qualify for Medicare.Medicare has 4 parts:1. Part A is Hospital Insurance which covers most inpatient hospital expenses. The 2017 deductible for Part A is $1,316.2. Part B is Medical Insurance which covers 80% of doctor bills & other outpatient medical expenses after your first $183in approved charges. The 2016 standard monthly premium is $134. There is no monthly premium for Part A if you are insured for retirement benefits. After you retire, your health insurance may require for Medicare to pay first. Many supplemental plans require you to sign up for Medicare Part B. The Medicare premium most beneficiaries pay represents 1/4 of the actual cost, and the Federal government covers the balance of the cost.3. Part C involves the Medicare Advantage Plans, which are health plan options offered by Medicare-approved private insurance companies . When you join a Medicare advantage plan, you can get the benefits and services covered under Part A, Part B, and in most plans, Part D.4. Part D is Medicare Prescription Drug Coverage, which covers a major portion of  your prescription drug costs. Your out-of-pocket costs—monthly premiums, annual deductible and prescription co-payments—will vary by plan. You enroll with a Medicare-approved prescription drug provider, not by contacting Social Security. Each Medicare Advantage plan can charge different out-of-pocket costs, but they must follow rules established by Medicare. Medicare-approved prescription drug plans cover a major portion of your prescription drug costs. 



27

Social Security is the Gateway into Medicare A/B
Part A - Hospital Insurance
• Covers most inpatient hospital 

expenses
• No monthly premium for 

almost all Americans
• Mandatory once you are on 

benefits and age 65+

Part B - Medical Insurance
• 2018 standard monthly premium 

$134*
• Premium is deducted from 

benefits
• Not on benefits?  Premium is 

normally billed quarterly from 
CMS, or sign up for bank account 
debit through Medicare Easy Pay 
at www.medicare.gov

*Higher income beneficiaries may 
pay more

http://www.medicare.gov/
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Other Parts of Medicare

Purchased through private companies

• Part C – HMO/Medicare Advantage Plans or
• Medicare Supplements – aka Medigap
• Part D – Drug Plans 

** Social Security offers assistance with paying 
for Part D with “Extra Help” **



Enrolling in Medicare 
• Enrollment in Part A and Part B is automatic if receiving 

Social Security benefits at 65
− May refuse Part B if covered under your (or spouse’s) 

active employer group health plan
• Not on Social Security benefits at 65?  

− Apply for Medicare A/B during 7-month Initial Enrollment 
Period (IEP) 

− Exception: If you are covered under your (or spouse’s) 
active employer group health plan, you may delay A and 
B past 65 without penalty if you enroll during Special 
Enrollment Period (SEP) = month you or spouse stop 
work + following 8 months

• Possible 10% penalty per year for every year of delayed 
enrollment 



How to Take Advantage of SEP
• If you already have Medicare Part A, do not use online 

Medicare application to apply for Part B. 
• Call 1-800-772-1213 or download Special Enrollment 

forms.
− Give CMS-L564 to employer to complete.
− Complete CMS 40B showing month you want Part B 

to begin. 
• Make copies and return completed forms to local Social 

Security office. 
• Do not wait until employment ends – enroll up to 

3 months in advance to ensure no gap in coverage. 

Download PDF forms at www.ssa.gov/forms 



SPECIAL ENROLLMENT PERIOD CHART 

XO O O O                 
  XO O O O               
    X O O O             
EP EP EP NEP NEP+1 NEP+2 NEP+3 NEP+4 NEP+5 NEP+6 NEP+7 NEP+8 
      XO O O O           
        X C             
          X C           
            X C         
              X C       
                X C     
                  X C   
                    X C 

X = Month of Enrollment 
C = Month of Mandatory Coverage 
O =  Month of Optional Coverage 
EP =  Month of GHP/LGHP Coverage and Working 

NEP =  Initial Month of Non-Work or no GHP/LGHP 
Coverage 
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Income Related Monthly Adjustment Amount

• Higher-income beneficiaries (85K+ single, 170K+ couple) 
may pay higher premiums for Part B and for Part D

• Based on most recent tax return (ie-2018 on 2016 1040) 
MAGI = Modified Adjusted Gross Income = gross income 
+ Line 8b Tax Exempted Interest

• Re-calculated annually 
• You may request a new decision if your income dropped 

AND a “life changing event” – retirement, divorce, death 
of spouse, marriage.  See form SSA-44  
www.ssa.gov/online/ssa-44.pdf for evidence needed.  

http://www.ssa.gov/online/ssa-44.pdf


Medicare and Health 
Savings Accounts (HSAs)

• IRS rules say individual cannot contribute to 
HSA once entitled to Medicare 

• If entitled to monthly Social Security benefits, 
you cannot waive Part A

− Only way to drop Part A is to withdraw 
monthly benefit application

• Even if entitled to Medicare, you may withdraw 
funds from HSA to pay authorized expenses 

IRS Publication 969 at www.irs/gov/uac/about-publication-969



Federal Employees or Annuitants                
May Want to Consider Medicare B

• A federal retiree does not have to enroll in Part B. 
FEHB plan cannot require you to take it. 

• For more information about how Medicare 
coordinates with FEHB, see the following link:

www.opm.gov/healthcare-insurance/healthcare/medicare
• If you want to enroll in Medicare after IEP or 

SEP, you must wait until General Enrollment 
Period = January-March every year. Coverage   
will not start until July 1. Possible 10% penalty 
per year for every year of delayed enrollment. 

https://www.opm.gov/healthcare-insurance/healthcare/medicare


• As a result of 2015 legislation, SSN is finally being 
removed from Medicare cards to fight identity theft

• Beginning April 2018, CMS will:
– Assign each new Medicare enrollee a new              

11-character Medicare Beneficiary Identifier (MBI) 
made up of only numbers and uppercase letters 

– Send a new Medicare card to each new beneficiary  
• By April 2019, all people with Medicare will receive 

Medicare cards with new numbers

Social Security Number Removal Initiative



For More Medicare Information
1-800-MEDICARE

(1-800-633-4227)
TTY 1-877-486-2048

www.medicare.gov

OSHIIP
Ohio Senior Health Insurance Information Program

1-800-686-1578
www.ohioinsurance.gov



socialsecurity.gov/myaccount

my Social Security

Presenter
Presentation Notes
my Social Security is a convenient and secure suite of services designed to put you in control of your personal Social Security information, as well as help you manage your benefits when you are ready.  Your account gives you the information you need whenever you want.  All without calling or visiting a field office.You can only open a my Social Security account for yourself. You cannot open an account for another person, even if you have his or her written consent. ��You may be unable to open a my Social Security account if you:�•     Blocked electronic access to your personal Social Security information;�•     Recently moved or changed your name; or�•     Placed a freeze on your credit report.Your online my Social Security account provides a variety of information to help you and your family. If you need help setting up your account, we have a 4-minute walkthrough video on our YouTube page.



Visit socialsecurity.gov/myaccount

How to open a my Social Security account

2

1

Select: Sign In or Create an Account

Provide some personal information to 
verify your identity.

Choose a “username” and “password” 
to create your account.

4

3

Presenter
Presentation Notes
To open a my Social Security account, you have to be at least 18 years of age, have a valid e-mail address, a Social Security number, and a U.S. mailing address.To open your account, go to socialsecurity.gov/myaccount and select “Sign In or Create an Account.”You will have to provide some personal Social Security information about yourself and give us answers to some questions only you are likely to know to verify your identity.Next, you choose a “username” and an 8-character “password” to access your online account.  This process protects you and keeps your personal Social Security information private.You will also notice the option of adding an extra level of security to your account.  By selecting “Yes, let’s start now” you are prompted to select an additional question to answer.  With this feature, you will receive a temporary code via text message each time you attempt to log in.  And you will use this code with your account password. Keep in mind that your cell phone provider’s message rates may apply.  



my Social Security Services
If you do not receive benefits, you can:

• Request a replacement Social Security card if you meet certain 

requirements;

• Check the status of your application or appeal;

• Get a benefit verification letter as proof that you are not getting benefits;

• Get your Social Security Statement to review:

o Estimates of your future retirement, disability, and survivor benefits;

o Your earnings once a year to verify the amounts that we posted are 

correct; and

o The estimated Social Security and Medicare taxes you’ve paid.

Presenter
Presentation Notes
If you do not receive benefits, you can…



my Social Security Services
If you receive benefits or have Medicare, you can:

• Request a replacement Social Security card if you meet certain 

requirements;

• Get a benefit verification letter as proof that you are getting benefits;

• Check your benefit and payment information and your earnings record;

• Change your address and phone number;

• Start or change direct deposit of your benefit payment;

• Request a replacement Medicare card; and

• Get a replacement SSA-1099 or SSA-1042S for tax season.

Presenter
Presentation Notes
So what can you do with a my Social Security account?Your online my Social Security account provides a wealth of information to help you and your family plan for your financial future.If you receive benefits or have Medicare, you can…



• The two Social Security trust funds – Old-Age and Survivors 
Insurance (OASI) and Disability Insurance (DI) will be able to pay 
all benefits in full and on time until 2034.

• The trust funds have reached the brink of depletion of asset 
reserves in the past, but Congress made substantial 
modifications to avoid this.

• Even if legislative changes are not made before 2034, the trust 
funds will still be able to pay 79 percent of each benefit due.

Social Security in the Future

Presenter
Presentation Notes
When you work, 85 cents of every Social Security tax dollar you pay goes to a trust fund that pays monthly benefits to current retirees and their families and to surviving spouses and children of workers who have died. The other 15 cents goes to a trust fund that pays benefits to people with disabilities and their families. From these trust funds, Social Security also pays the costs of managing the Social Security programs.The Social Security Administration is one of the most efficient agencies in the federal government. For each dollar we receive, we spend less than one penny to manage the program.There are two Social Security trust funds – Old-Age and Survivors Insurance (OASI) and Disability Insurance (DI).Whether you’re just starting your career or are close to retirement, it’s important to understand these programs are directly dependent on the availability of asset reserves in their respective trust funds to pay benefits.Social Security has evolved over time to meet the changing needs of the public. Historically, the OASI and DI Trust Funds have reached times when dedicated tax revenue fell short of the cost of providing benefits and when the trust funds have reached the brink of asset reserve depletion. However, Congress approved the Social Security Amendments of 1977 and 1983, which reversed the cash flow of the program to positive levels and caused the substantial buildup of assets to the $2.8 trillion that exists today.The 1983 amendments included an increase in the normal retirement age from 65 to 67 and introduced Social Security benefits income taxation with revenue credited to the trust funds.The Social Security Trust Fund will be able to pay all benefits in full and on time until 2034.Even if legislative changes are not made before 2034, Social Security will still be able to pay 79 percent of each benefit due. The Social Security Administration’s Chief Actuary has a website with a wealth of data regarding the status of our Trust Funds. It includes online publications as well as a list of proposals to modify the Social Security program. Here, you can also find online benefit calculators, information about Social Security Cost-of-Living Adjustments (COLA’s), and Congressional testimony and other communications by our Office of the Chief Actuary staff.  Just visit SocialSecurity.gov/OACT.



Q&A session

Presenter
Presentation Notes
Option for speaker: You can use this slide OR switch to the visual “Rotating Brand Images” presentation found on the PARC as a scrolling visual while answering questions.



Presenter
Presentation Notes
At Social Security, we’re securing today and tomorrow.Thank you for your participation in today’s program.We wish you a safe, happy, and successful tomorrow.
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